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ISME, the esteemed institution of higher learning, stands as a beacon of excellence in the 

realm of business education. EstabHshed in 2006 by visionary alumni from renowned 

institutions such as Carnegie Mellon University, Purdue University, and Wharton Business 

School, USA, ISME has continually upheld its commitment to providfng exceptional education 

with a student-centric ethos, global perspectives, entrepreneurial spirit, and industry 

alignment. With a faculty team enriched with diverse international expertise and a robust 

g\obal a\umni network, ISME has graduated over 1900 students who now hold prominent 

positi,ons in multinational corporations worldwide. As part of The NVT Group, a respected 

conglomerate with diverse interests, ISME actively contributes to sectors such as technology, 

defense, education, and real estate. This academic audit report provides an in-depth 

assessment of ISME's academic activities, reflecting its dedication to continuous 

improvement and academic exceUence. 

A. Infrastructure 

Observations 

• Accessibi11ity Features: Infrastructure is designed to be inclusive, with provisions such 

as ramps and lifts ensuring easy movement and accessibility for differently-abled 

individuals. 

• WeU-maintained Spaces: The ventilated and well-lit rooms create a comfortable and 

conducive environment for both students and faculty members. 

• Recreational Areas: The presence of a playground provides students with 

opportunities for recreational activities and physical exercise, promoting overall weU

being. 

• Support for Examination Processes: FaciUties like the strong room for examination 

purposes ensure the integrity and security of examination processes. 

Recommendations 

• Green Initiatives: Exp1ore opportunities to incorporate sustainable and eco-friendly 

practices in the design and maintenance of infrastructure facilities, such as energy

efficient lighting and waste management systems. 

• Student Recreation Facilities: Consider enhancing recreational facilities on campus to 

promote student well-being and provide additional opportunit ies for leisure and 

physical actvvity. 
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• lnt,1gratton of Smart Technology: E~pforc the ,nt.egrati.on ct imart t~d,tvAogy 

solutions, su,h a, digttal sJgnage and automated iystems, to JmprQVe effld~y and 

enhan, c the overall c.arnptJ'.S experience for s,tudents and staff. 

• Cotl~bon,t ion Spacc1: Create designated collaboration 5paces wfthin the campus:/ 

c.quipp-rtd with modern technology and c.omfort:abfe seating arrangements, to 

fa( Uitate grot.ip work and Jnterdfsdplinary collaboration among t tudents and fao.tfty. 

B. Te,aching-Learnfng Process 

Observations 

• f ac.ut ty Development lnttlatfves: .tSME invests in faculty development initiatives, 

Jnc.ludfng workshops and trafnf ng programs, to enhance teaching effectiveness and 

keep faculty members abreast of the latest pedagogical trends and technotogiei, 

• Support for Student Learning; The Institution offers supp,ort services such as 

tutoring, academk advising, and counseling to assist students in overcoming 

a"ademic challenges and achtev1ng their learning goals. 

• Industry Integration; The te.achingwlearnlng process at ISME is closely aligned with 

industry requirements, with facult y members integrating industry perspectives, case 

studies, and guest lectures Into the curriculum to ensure students are well,prepared 

for t he demands of t he professional world. 

Recommcndatfor,s 

• Me1"1toring and Support: Provide mentoring and support for fa culty members, 

particularly new or junior faculty, to help them navigate the challenges of teaching and 

provide guidance on effect ive teaching strategies and classroom management 

techniques. 
• Real.world Application: Enhance the Integration of real-world applications and 

lndustry•-relevant examples Into course content t o demonstrate the practical 

retevance of theoretical concepts and prepare students for the demands of the 

professional world, 

• Student-Centered Approach: Foster a student-centered approach to t eaching and 

learnrng by empowering students to take ownershlp of their learning process, 

encouraging actIYe participation, and providing opportunit ies for self--directed 

learnlng and exploration. 

c. Research 

Obser,vatfon.s 

• Student R~:iearch Opportunit ies: Create opportunities for undergraduate and 

graduate students to ,.mgage In research activities through research assist antshfps, 

internships, ~nd rcsaarch*focuscd courses. 
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• Research Mentoring: Pair junior fa culty members and graduate students w ith 
experienced researchers to provide mentorship and guidance throughout the 
research process , fostering a culture of collaboration and knowledge transfer. 

• Research Dissemination: Encourage faculty members and students to disseminate 
their research findings through publications in peer•reviewed journals, 
presentations at conferences, and participation in academic forums . 

• Research Culture: Foster a supportive and collaborative research culture within 
ISME by organizing research seminars, colloquia, and networking events, and b y 
celebrating research achievements and milestones. 

Recommendations 

• Create opportunities for student involvement in research activities. 

• Facilitate research mentoring for junior faculty and students. 
• Encourage dissemination of research findings through publications and 

presentations. 

• Foster a supportive research culture through seminars and networking events. 

D .. Sports and Games 

Observations 

• Participation l evels: There is active participation among students in sports and 
games, with a significant portion of the student body engaging in various athletic 
activit ies. 

• Range of Activities: ISME offers a diverse range of sports and games, catering to 
different interests and skill levels, including team sports, individual sports, and 
recreational games. 

• Facilities: The institution provides adequate sports facilities such as a playground,. 
sports fields, courts, and gymnasium, supporting the practice and organization of 
different sports and games. 

• Organized Events: ISME organizes regular sports events, tournaments, and 
intramural competitions, fostering a sense of camaraderie and healthy competition 
among student s. 

• Coaching and Training: There are opportunities for coaching and training in different 
sports and games, with experienced coaches and trainers providing guidance and 
support to aspiring athletes. 

• Fitness and Wellness: Participation in sports and games cont ributes to the overall 
Htness and we.llness of students, promoting physkal he.al th and well-be.ing. 
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ttyn1m1~l~m1 tQ c1cc0mmo,1ato a wider rft nge nf at:tlvltl,Hi, 

• Dlv~rslflc1-tlon or Off<-trlng~; Exp~n,J the range of ~pores and game5 ofrc,red to ,at~r 

to ~lvtWiQ 1tude.nt lntert,~ttl, ~m,yr(nfL hiduslvlty and providing opporumttte, for 

f)flrtt , lpallor, 'for Sllldents with varying athletic: ablll tlej, 

• Co~ehlng Rnd Training Prosrams: Enhance c:oachlns and training programs by 

recrui ting quallflQd coaches, organli lng specialized training sessions, and offering 

skl\l developn1ent workshop, to lrnprove the c.iua llty of coaching and support 

{lvallable to studont athletes, 

• Promotion and Awarent:ss: Increase promotion e,nd awareness of sports and games 

activities through markQtlng campaigns, Informational sessions, and orfentatron 

programs to encourage greater participation and e,,gagement among students. 

E. Student Support and Progression 

Obscrvatlo1,1 

• Student Olverslty and lnc.\uslon: The Institution promotes diversity and Inclusion 

lnltlatlv<:! s, creating a supportive and Inclusive campus environment where all 

students •fee l valued anci respected. 

, Student Feedback Mechanisms: ISME solldts feedback from students through 

n.,rveys, focus groups, and other feedback channels to continuously Improve student 

support services and enhance the overall stude11t experience. 

• Hcofth and WeUness Services: The fnstrtutlon offers health and weUness services, 

lndudlng access to healthcare facllltles, coul"lsellng services, and wellness programs, 

to support students' physical and mental well-being, 

Rec:omrnendatlons 

• Enhance Diversity and Inclusion Initiatives: ISME might enhance Its diversity and 

Inclusion lnltlatlvcs by lmplementlr,g training programs for faculty a,,d staff, creatfng 

safe ~paces for underrepresented student groups, and celebrating diversity through 

cultural events and awareness campaigns. 

• Improve Feedback Mechanisms: ISME could Improve Its feedback mechanisms by 

,trcarnlln lng communication channels, actively sollcltlng Input from students on a 

regular basis, and ensuring transparency In the lmplernentatron of feedback~drrven 

cl"Hmge$. 

• lrwcst In Wellness Resources: The Institut ion could Invest In additional welln<!SS 

rcsourcas r; uch ~s onslte counsC!llng services, stress ma,,agement workshops. and 

honlth promotion campaigns to support students' overa ll wcll,belng. 
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International School of Management Excellence 

ACADEMIC & ADMINISTRA Tl.VE AUDfT 

REPORT OF TFfE COMMITTEE 2021-22 

1. Name of the College: r ntemational School of Management Excellence 

Address: Sy. No. 88, Chembanahall i, Near Dommasandra Circle, Sarjapur Road, Bangalore · 562125• 

Kamataka, India 

Year of Establishment: 2005 

Telephone: STD Code: +91 88806 12345 

Web Site :www.ismein 

2. Name of Trust/ Society: ... NVT Trust 

AddressCAP I, Export Promotion fndustrial Park Near ITPL, 

Whitefield, 1st Main Rd, KJADB Export Promotion Industrial Area, 

Whitefield. Bengaluru, Kamataka 560066 

Telephone: STD Code: 088842 45678 E-Mail :contactt@qualitylifestvle.in 

3. Name of Academic Audit Committee members : 

SI Name Designation Role 

No. 

01 Academic Audit Committee Convener and Signing 

Dr. S Shyam Prasad Member lAuthority 

02 Academic Audit Committee Member 

Dr. Shurly Tiwari Member 

03 R Vardharaju !Academic Audit Committee External Auditor 

External Member 

A: Input 
Students' Information -

1. Details of programs offered by the college (Give data for the current academic year) 

Sr. Program 
Name of the Program/ 

Duration 

No. Level 
Course 

I i Under- BBA 3 

I Graduate tB Com t3 
12 Post-Graduate 

2. New prografJl.j introd uced in the college during the years, if any? 

(~i)) 
_,r 



-, ,-
1 
es---~N7

0
---;"L~NJiu~n~,b~e~rs~1 - -

L_ _ ___ _._ 

List the acu_ ennc e d d partments · 
Name of the Department 

(e.g. English, Psychology, History, UG PG 
Faculty Commerce etc) 

-.... 

Humanities 
UG 

Commerce& Management 
Management --
Science & Technology 

Any Other 

3. Number of Applications Received for each programme 

Type of students 
-

BBA 902 

BCom ,33 

Total 1235 

Facultyffeacher Information -

1. Number of Fulltime teachers along with sanctioned post 

Year I No of Full time- I Number of Posts 
Teachers Sanctioned 

I 

021-22 17 17 

I -
A. Infrastructure Information: 

Criteria Mar 
ks 

Observati Marks 
, Sr. No on obtained 

l I 

~ c,;ssr~ms (2QL 

Reaeardt 

I 

I 

~ 

I 

Remarks 



1. I l\dequote well-furnit•h-d -I -- - -
, - U . . _, o c assrooms as 

1 per nivers.tt) / Apex body ~ 
: norms 
1 • Required No. :9 
' • Available No. : 9 

Adequate - 1 0 Marks 

----- -..-

10 Yes 10 T 

I Less than Adequate- 05 Marks Not 
Adequate - 0 Marks 

~ 2r..--\\Vlll~rt~u~af1 ~C~la::s~sr=o~o=m~w~it~h-u-.ti::-:li-za-t7io-n- ---L--5j_ __ Y_e_s_--1_ 5 - r-

Yes- 5 Marks 
No- 0 Marks 

Number of Smart classrooms with JCT 
Facilities 

Above 50% facilities-OS Marks More 
than 25% facilities-03 Marks 
More than l O % - 02 Marks 

Laboratories (20) --

1. 

2. 

3. 

8. 

No. and Size of Laboratories as per 

University Norms/Apex body 
• Required No:------
• Available No:-----

Adequate- 05 Marks 
Less than Adequate- 03 Marks Not 

Ade_g_uate - 00 Marks 

Laboratory equipment available as per 

University / Apex body norms Adequate

OS Marks 
Less than Adeq uate- 03 Marks 

Not Adequate-00 Marks 

Computers are avai lable as per 
University/Apex body Norms. 
Adequate- 05 Marks 
Less than Adequate- 03 Marks 

Not Adeguate-00 Marks 

Upgradation of Laboratory 

1 equipment during the year 

Library (25) 
I. Books in the library 

(J :5S1udents: Boob) 

A) Reference Text Books - 3 Marks 
B) Periodic.als - I Mark 

C) Newspapers -1 Mark) 
(for Professiooal Course, as decided by 

the apex bodies) 
Journals 

i. fntemattonal (Two eae-h).2 Marks 
1 

ii . Nationai (T\'-'O each). 2 Marks J 
iii: J.inuma1s .f Two ca(h): I Marl.. _ 

I :., . -

5 Yes 5 

5 Yes 5 

5 5 Yes 

I 

5 5 Yes 

5 5 Yes 

5 Yes 5 

l 
I 

! 
5 Yes 5 

1 
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' {t~Jtll\,m~H.1 , L.- lh\uk~; tnlh1lll."/ I )1;J1 lrl t1t 
. ~\\\I) 

• J\Ot·:1.4u1l~ I!\ Minl~ 
f S11fl1,e hNH 1 Mfl l kti 
• l,,,..11111. ktfl Oll Mull\~ 

lmt.,nwiT m111i ty 1ui,vhl td lo ij1t1 Ii tit 
uttUunhni .. OJ Mork~ 

\\ Ill l \ inn~tJv lt y lo th\.1 D1.11ruut1f1 i., 111.1:i : 
' M,lHk~ 
J il\1 Yhy Ut11 t1l}l' oJ Cam1w1v11 l 11hN: 

I Mntl\ 
Tt\1-Crn\,,l l I uclllt>1 lnr 1:11Yd~n1 ~--: Oi Mutl\tt~ 

lt t"1,1tJl nt1, Art u 

1 
ft , A) Stud"nt .. Od MMkH 

\ _ ll> l 'aculty • {HMMk 

Srmrt!j ( IO) 

2. Weill Hqulrr~<I Pli,1yground.!i 
Al PoothoH/Crh:kc!• (Of,MarkJJ) 
m llmtkc·1 Bnll ., (02 MC4t'k) 
t) Sh11ttlt1 Ui:ldmlnton ,. (V2Mork,,.> 

t - - -- --
Currkuhlr nod t,Xfrncurrlruhu· oci.1vio,~s (10) 

' 

I. 

I 2, 

1. St:pnr,dc room fo r N.S.s, .. 02 MurkH 
2, ~cp1m1l.o rown for N.c.c .... 02 Morktt 
Pa,~lli ti ~~ fo r t:X tmc11rrJc ular & Culturul 
Act l \l it le~ 
1. /\11di1 urlu1n 
2. ~e,m1n1H' lrnU 
J. Open OaHery/ Amphllh~atrc 

~ r 

Yttrt 

) 

~ 

10 - -v,~~ Yeti 

0 

V c:fi 

• fl l..ulwrr11or)' m11f ti1//wroft1rJJ (11111/pm,u,1~ ,It, 11of 11pplJ1 lo llw 1:ollttnf!l,lupnr1m1m1, 111111 

t mHif,te.r fJS M11rk'Jft>f lnp111111111 NJll\lt/rl ff flt't·onflnpty 

L ~r. 

U: Tcaehhig•l,earnlng Proc:~~ij {21 ~ Mnrl<.H) 
Asit ,~mfnt 1Atul ~valmtHon : 

l 
I 



l Caterino Stude t o· - ~ . . "". . n :s 1versity (55) 
The ms.htut1on assesSL~ the learning levels of ilO 

J l. IO !Yes 
the s:udents. after admission and organizes 

: spe<:.tal programs for advaaced 1leamers and 
' slow learners 

I 
Advanced Learners Program:05 Marks 
Slow Learners Program: 05Marks 

I Student-centric methods, such as e~periential 30 es 130 12 · learning, participative learning problem-
solving methodologies etc. are used for 
enhancing learning experiences 
(02 lvlarks for each method - lvlaximum 30 
Marks) 
Percentage of teachers using ICT for effective 20 Yes r20 3. teac.hing with Learning Management Systems I 

(LMS), E-1eaming resources, etc. 
96 % to 100% Teachers - 20 Marks 
76 % to 95 % Teachers - 15 Marks 
51.% to 75 % Teachers - l0Marks 
26% to 50 % Teachers - 05Marks 
25 %& Less Teachers - 02 Marks 

rThe ratio of mentors to students for academic Yes 5 
14. and stress-related issues 5 

(Total Teacher: Total Students) 
(Jvfentor: Mentee) 
Mentor: Mentee Ratio ( f :50 - 05 Marks 
Mentor: Mentee Ratio ( I :75) - 03Marks 
Mentor: Mentee Ratio ( l : I 00&Above) 
Mentoring Activities - 02Marks 

1 l. Capacity Building and Skill Enhancement (20) 

,.rP ' '-,,-

,·~ 
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----
·1-:- - -r-Number of capability enhancement and 

; development student schemes . , . 

1
A Guidance for competitive exammauon.s 
l B. Career ~.-0unseting 
1 c. Soft skttl development 
, D. Remedial cooching 
E. Language lab training 

1 F Bridge courses 
O. Yoga and Meditation 
II. Personal Counse ling 
1. Any other 
• l O or more of the above - 20 Marks 
• Any 6 of the above - 16 Marks 
• Any 5 of the above - 12 Marks 
• Any 4 of the above - 08 Marks 
• Any 3 of the above 04 Marks 

111. curricular Aspects (35) 

t. 

3. 

The Institution ensures effective curriculum 
delivery through a well-planned and 
documented process 

Teaching Plan semester-wise-- 02 Marks 
Departmental meeting record for 
distribution of workJoad, timetable, etc.-

- 01 Mark 
Curriculum Feedback - 02 Marks 

Number of value-added/ Add on courses 
imparting transferable and life skills offered 
during the year I 00% Departments wit:h at 
least one Value added Course - 20 Marks 

76 % to 95 % - 15 Marks 
51% to 75 % - 10 Marks 

26 % to 50 % - 05Marks 
25 % & below- 02 Marks 

---- ,..- --~ _2_0_1r--_y_e_s 20 

I 

5 Yes 5 

20 Yes 20 

--Doe~s~tt~1e-c~o7111~eg-,c~o~f~fo~r~s~F~ie~ldT:-w~o~rk~P~r~o7~e~c~t - 7 -~l~O~ - ----;-Y~e-s- -t- -:-IO=---lL-----J 
4. Work or Internship? 

Yes- 10 
No- 0 

IV. Innovation F,cos_ystcm., Collab~r!!tion, and Extension (5Q} 



Does the College have functional MoUs 
2. with institutions of National 

lntema~iona\ importance, other Uni'versities 
lndustr,es. ' 

4. 

s. 

Corporate Houses etc. during the 
year ( l Mark for one functional 
MoU) (Maximum 10 Marks) 
• MoUs with institutions of national, 

international importance 
• MoUs with Other Universities 
• MoUs with Industries & Corporate Houses 
Participation of College in different sports 
events of the university during last year. 
Yes- \0 
No-0 

Organization of Seminar / Conference I 
workshop /Project competition / Management 

Fest / Cultural events etc during last year. 

Yes- \0 
No-0 

6. 
Does the college conduct extension and 

outreach programs conducted in collaboration 

with industry, community, and Non -

Government Organizations through 
NSS/NCC/Red crossNRC, etc., during the 

year 

8. 

9. 

(Number of extension and outreach programs 

conducted) 
Yes- \0 
No-0 

Use of Leaming Management System 

Participation in Cultural Programme 

Yes- 5 
- No-0 

Re-search (25) 
- ·o ~• ;. 

'' Mark 
Sr-t ;< 

Criteria 
' , ..... 

' allotted 
No 

Financial Assistance provided by the 5 
I. college to facul ty for research 

2. 
Organizing workshops/seminars for 
inculcating research habits amongst 5 
teachers. 

I 
Leave and other incentives provided to 

4. 
1 teachers to E_fOrnote facu lty research 5 ~-

10 Yes 10 

IO Yes 10 

10 Yes 10 

10 Yes IO 

5 Yes 5 
5 Yes 5 

c• ' ,_. 

Marks 
Obset"'fation Remarks obtained 

Yes 5 

Yes 5 

Yes 5 



I 

work \h,,pfll~m i m.Ats orgw, 12.e<l J 
(, 1 

durtni die fM·t th~c year~ for 
incuk:ating rttt.CO.rch htthit'-1 among!tt 

I . 
5,tudcnt tt 

t ~ the college have re~arch poHcy I J 
7, L 

Student. SupJH,rf Mnd Progre~1don (60 Mar~) 

Sr.No Crfterli 

• Doeti the college offe~ cap,icit-y building and 

Lffe ~kill tadng 
Ye~ 20 
No- 0 

Ye~ s 

Ye~ 

I 

~ 1 l .Mar.kl 
1 MArk Obtervadont ,,.,i...;.tu-~ :Remffkl 

alJotted vu.- cu 

20 Yes 20 

• -DOC!t lhe college provides career counselling-and 20 

2 waining 

Yes 20 

3 

4 , 

v(:~ 20 
No, 0 

Doe, r·hc 
- -- -

College have effective 

Cnntlnuous IZvuJual ion 

Yeg~ I 0 
No-0 

Does the eoUege ruive effective 

redresses meehwiism 
Ye~ fO 
No-0 

mechanj~m 

gricvanc 

TcacblnJL Pronle und Qualify (20) 

I Sr.: 
,. 

Crlferln 

No, of ~uired 'fea-;hing fucuf(y 

A I00%.1 Appo,lfttment• I 4 Marks 

H ?tf'trtn"~Ap("c,,1ntrnem~ 1 O Marke; 

C S 1%, to 75% App(lint rncnl• 8 Mark~ 

l D fkk'JVv JO% •\ rpol1nrnent - 00 ~fork .. 

\J.l eHttirc "' hcrfl~ for ~wff : 3 Mark~ 

f~C'll;f~ilrHun f Ili ilhy fi;♦r su,n : 3 Mnrlu 

, 
J 

{v ( 
' I 

10 Yes 10 

IO Yes 10 ---

Mark Obsen-1t1on ·
1 

Marks Remark., 
allotted obi.ined 

14 
f 

100% 

I 

~ (, Yes 6 

J 



Grade : .. 
S \ C¼-\ and Above lo; 

A+ 11% to 80 ~~ 0 

A 
61 o/o to 70 % .-: 8 
5 \ % to 60 % , (" 
SO % & Below ~ D 

Add Quality irnprovement strategies, Extension, Outreach etc 

S.I Name Role 
No. 

01 Convener and Signing 

Or. S Shyam Prasad uthority 

02 Member 
Dr. Shurlv Tiwari 

03 R Vardharaju External Auditor 

Signature 
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