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ADOPTING THE UNCERTAINTTY: AN INTEGRATIVE
FTTERATURE REVIEW ONWORK FROM HOME
Prof Shurliy Tiwari', Me, Rishikesh®, Ms, Khushoo' & M. Ishita?

ABSTRACT:

I'hings become revolutionary when people get out of their comfort zone and adapt to the
other side of the coin. The concept of remote working was introduced in the carly 1980s
and this evolution came into mamstream after global pandemic. Working from home
allows a broader diversification of optimization of resources which includes labour skills,
machinery skills ete. This paper studies how a sudden change can atfect the emotional
social wellbeing of people. During Pandemic increase in the productivity of employees
15 observed despite being at home and facing enormous constraints employees are able
to perform well constantly across industries. This paper tries to find out the impact of the

several factors on employees during WFH,

Thematic analysis was conducted in the paper, This study highlights the importance of
Work-life balance as a source of satisfaction among employees. Pandemic 2020 has
witnessed the impact of WFH on work life balance, this study is an attempt to identify
the definitions, importance, evolution, antecedents and the impact of WFH on overall
performance of employees. Research suggests curation of job patterns in this emergency
which can minimize the work pressure by achieving maximum efficiency with

deterministic values and sustainability in the long run,
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